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and impatience with the person who is

slow to act, who is slothful. Brethren

and sisters, our generation has been
counseled patiently for more than forty

years. It is no longer optional to learn

and teach and implement these prin-

ciples. It is crucial!

This work is divine. It will yet save

and exalt us. That exaltation will come
by living this law. May we in unity rise

to this challenge and do it, I humbly
pray in the name of Jesus Christ. Amen.

President Spencer W. Kimball

We have just listened to Elder A.

Theodore Tuttle of the First Quorum of

the Seventy.

Bishop Victor L. Brown, the Pre-

siding Bishop of the Church, will now
speak to us.

Bishop Victor L. Brown
Presiding Bishop

This morning I would like to speak

of a division of Welfare Services which

is rarely mentioned in this Welfare

Services meeting, and yet through its or-

ganization and activities it draws all

who participate—the giver and the re-

ceiver—so very close to the Savior. We
might appropriately call it a "haven of

love," a very special haven for some
very special people, where perhaps for

the first time an individual begins to

feel worth something after all

—

where the environment is such as to

help one regain his self-respect;

where lack of training, skills, or ap-

titude is not considered a handicap;

where a person is treated with ten-

der, loving care, regardless of mental or

physical limitations;

where by making a contribution,

no matter how modest, a person gains

the feeling of being needed, worth-

while, and important;

where each work day begins with a

morning devotional.

Deseret Industries

This haven for special people is

Deseret Industries. Deseret Industries

epitomizes the spirit of the Savior's

teachings and is one of the most excit-

ing aspects of Welfare Services. What

makes it so exciting is the influence it

has in the lives of people who serve

there. Let me introduce you to some of

these wonderful people.

[A film was shown.]

Perhaps you sense now why these

are such wonderful people. Their ex-

ample of faith, self-reliance, and deter-

mination is a beacon and a sermon to

all. Let me share with you in a little

more detail what happens to those who
work at Deseret Industries. A father

tells this story of his son:

"The great blessing we have in our

home is the oldest of our three boys. He
is thirty-one years of age and was in-

jured at birth. As a result of brain dam-
age, his muscular coordination and
powers of speech have been severely

impaired. Mentally, he's just as normal
as anyone.

"He has one of the greatest person-

alities I've ever seen. Everything is okay
with Mike. He's a grand sport, so grate-

ful for everything you do for him, never

complains. He has a great sense of right

and wrong and is always on the side of

the good guys. He had more to do with

my joining the Church than anything

else. I learned a lot about praying by

praying for him.

"About the time our regional Dese-

ret Industries store was to be completed.
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the bishop made the suggestion that

perhaps Mike could find a job there.

Neither my wife nor I could bear to

think of taking him any place and leav-

ing him alone like that, but after talking

to the bishop and stake president, we
decided to give it a try.

"It has turned out to be one of the

greatest things that has ever happened
in our lives, or in Mike's. At first they

had him dyeing shoes, with the result

that he got more dye on himself than on

the shoes. So they put him to washing

dishes. He must have broken too many
because they changed him to sorting

rags. Presently he is cutting off buttons,

for which he is paid eighty cents an

hour. Can you imagine what eighty

cents worth of buttons would be? I

doubt that a normal person could cut

off eighty cents worth of buttons an

hour. But the main interest at Deseret

Industries is making people feel useful

and happy.

"If you want to give yourself a spir-

itual treat, just visit Deseret Industries

and associate with those who work there

and see how much love and concern

they have for each other, and how
happy they are in their work."

Personal worth

An awakening to a sense of per-

sonal worth stands at the heart of every-

thing Deseret Industries does. It is

exhibited in the theme song adopted by

the Mesa Deseret Industries. At the dis-

missal from morning devotional, all the

workers sing, "Let Me Call You Sweet-

heart." As they walk arm in arm to their

work stations, you witness a feehng of

profound love.

Brother Jim Clegg, manager of the

Murray Deseret Industries, attended a

sacrament meeting in his son's ward,

where the program was provided by
some retarded youth. The final number
was a solo to be sung by a sweet mon-
goloid sister. Brother Clegg knew this

young woman could sing because she

participated in the Murray Deseret In-

dustries choir, but little did he know

that one of the seventy-year-old breth-

ren at the Deseret Industries had been

working closely with her because he

recognized some natural vocal ability.

As she stood up to perform her

number, she noticed Brother Clegg in

the audience and cried out, "That's my
Deseret Industries manager, there in the

back!" She proceeded to tell the congre-

gation that Deseret Industries was the

most wonderful place in the whole
world.

As she sang "I Am a Child of

God," no one in the audience doubted
that indeed Deseret Industries is the

most wonderful place in the world.

Blesses lives

In May 1938, the Deseret In-

dustries was estalished. Its charter was

outlined by the First Presidency to per-

mit those who have to share with those

who have not by giving of their surplus

property, such as clothing, furniture, ap-

pliances, etc., to Deseret Industries

—

where the work of renovation would

employ the unemployed—and to make
available those same articles of good

quality at affordable cost.

Although it would appear that em-

ployment is the prime purpose of Dese-

ret Industries, it is only a means to an

end—the end being to bless the lives of

these people through work. Not only

does it bless those who work, but also

those who give. Deseret Industries

could not function were it not for the

generosity of those who give goods and

materials which the workers mend and

repair.

Of course, the next step is obvious:

this restored merchandise must be sold

to complete the cycle.

You may be interested in what has

happened in Deseret Industries from its

beginning forty years ago. As of March
1, 1978, there were 1,700 handicapped

employees in twenty-two Deseret In-

dustries stores and satellites. Approx-

imately 60 percent of gross receipts goes

directly into handicapped salaries. Pres-

ently we have units in Utah, Idaho, Ari-
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zona, California, and soon-to-be-

opened stores in Oregon, Colorado, and
Nevada.

My purpose in speaking of Deseret

Industries today is two-fold: first, to

suggest that those of you who have ac-

cess to Deseret Industries (or will have

in the near future) encourage the mem-
bers of your wards and stakes to be-

come enthusiastically involved in the

program by giving to and then patron-

izing Deseret Industries; and second, to

encourage you leaders who do not have

Deseret Industries to analyze the cir-

cumstances of your wards and stakes to

determine whether or not the time is

right to organize the Deseret Industries

in your area. If you think it is, make
contact through proper priesthood

channels with the Welfare Services de-

partment here at headquarters.

We recognize there will be many
areas of the Church where limited

membership would make it impractical

to introduce the program at the present

time. It is not, however, inappropriate

to use all of your ingenuity in blessing

the people with the principles we have

discussed, even before it is possible to

have the full program.

May I close with just one other ex-

perience. Let me tell you of one elderly

brother who sat in a nursing home just

looking at the floor day after day, week

after week. Someone who loved him

and knew about Deseret Industries ar-

ranged for him to come to work. He be-

gan by the supervisor placing a wide

push broom in his hands, taking him to

the end of a corridor, and having him

push the broom down the hall to the

other end; then turning him around and
having him push it back again. This he

did time after time.

In the process of doing, he started

to get a small glimmer of interest in

something—in anything—and his eyes

raised from the floor. He saw the walls,

and he saw the windows. As this process

continued, the development of a feeling

that everyone needs was nurtured. It

wasn't long until other assignments

were given to him which he did very

well. In time his faith in himself and his

feeling of worth had been restored. He
became a supervisor of others.

May the Lord bless these wonder-

ful, special people, and may we be

blessed as their leaders, that we,
through the work of the Welfare Ser-

vices program, may bless their lives, I

pray in the name of Jesus Christ. Amen.

President Spencer W. Kimball

Bishop Victor L. Brown, the Pre-

siding Bishop of the Church, has just

addressed us.

Brother Jerold Ottley will now lead

us in singing hymn No. 98; "Let Us All

Press On."

After the singing. Elder Boyd K.

Packer of the Quorum of the Twelve

will speak to us.

The hymn, "Let Us All Press On,"

was sung by the congregation.

Elder Boyd K. Packer

Of the Council of the Twelve

Our bishops face increasing calls to

counsel members with problems that

have more to do with emotional needs

than with the need for food or clothing

or shelter.

Solving emotional problems

My message, therefore, is to the

subject: solving emotional problems in

the Lord's own way.


